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INTRODUCTION, OVERVIEW, AND APPROACH 
 
Uplink, LLC an internet service provider is seeking bids to identify appropriate vendor to construct fiber routes as part of the Uplink NTIA Grant Project.

 
Summary of Project:  
 
Uplink Internet LLC was awarded a BIP Grant for portions of Tunica county in Mississippi to provide high-speed fiber internet services.  This county is located on the northwest border of the state of Mississippi. With a population of 9,696 this county is one of the smallest, most socially vulnerable counties in Mississippi, according to the 2021 Census data. This county meets the eligibility criteria for both economic need and social vulnerability, and because of this there has been little fiber investment in the area leaving thousands without access to high-speed internet. This project will provide 22.9 miles of fiber to rural locations lacking access to high-speed internet.  
 
Uplink invites qualified contractors to bid to construct the fiber route in accordance with Uplink’s requirements described in the following.
 
A .kmz file with Uplink’s high level route design is provided. 

The outside plant (OSP) will be buried using HDD and plow methods wherever possible.  This project will consist of burying approximately 20.2 miles of micro duct future path 1-way, 2-way and 3-way micro duct with maximum outside diameter of 1.25 inches and 2.7 miles of aerial fiber, lashed on existing poles.  Included in the quote request is placing all of the microfiber in the duct, placing handholes and splicing.  

Sealed bids should be submitted to:
BBGeomatics, LLC at 1400 Meadowbrook Rd Suite 301, Jackson, MS  39211 on or before March 18, 2024, 10am central.

Bid Opening will take place at BBGeomatics, LLC at 1400 Meadowbrook Rd Suite 301, Jackson, MS  39211 on a joint call with the BEAM office on:  March 18, 2024, 11am central and will be recorded.
 
Question/Inquiry Process  
 
All inquiries and questions related to this ITB must be directed IN WRITING via email to:  
 
Lisa Wigington
lwigington@bbgeomatics.com

To maintain fairness to all bidders, any attempts to contact Uplink staff regarding this ITB outside this specifically provided email address will be grounds for rejection of your submission.  
 


Bid Requirements 
 
1. Contract will be awarded based on the lowest responsive and responsible bidder.
 
2. Where the Contractor is requested to supply information, include that information in the body of the bid, or reference it is an attachment.  
 
3. A contractor may withdraw its bid prior to the ITB response deadline. Bids received after the deadline will not be considered. Bids will be reviewed internally at the convenience of Uplink.  
 
4. Notwithstanding any other provision of this ITB, Uplink expressly reserves the right to:  
 
a. Conduct discussions with any or all Vendors for the purpose of clarification of bids.  
 
b. Waive, or decline to waive, any insignificant defect or informality in any bid or bid procedures.  
 
c. Accept, reject, or negotiate any or all bids or the terms of any bid, or any parts thereof, for the purpose of obtaining the best and final offer.  
 
d. Cancel or amend this ITB or issue other requests for bids. 
 
e. Select a vendor(s) based on Uplink’s analysis and evaluation of bids submitted. Uplink reserves the right to request presentations of bids if Uplink feels further information is appropriate to the decision-making process.  
 
f. Select no bids at all.  
 
g. Cancel an award if a vendor fails to negotiate in good faith and execute definitive written documents necessary to effectuate the transactions contemplated hereby in a manner consistent with the project’s timeline and within fifteen (15) days from the award date.  
 
5. A contractor and any subcontractor must be properly licensed and registered as required by the State of Mississippi necessary to complete the work contained in this ITB. Proper license and registration is required by each contractor before submitting a bid. Each contractor may, before submitting a bid, examine the site to determine the extent of work involved and the conditions under which the work would be performed. The submission of a bid will be construed as evidence that such an examination has been made, and no subsequent allowance will be made in this regard on behalf of the vendor for any error or negligence on its part.  
 
6. Payments under the contract will be made by Uplink on no more than a monthly basis and final payment within 30 days after satisfactory completion and acceptance by Uplink.  
 
 



Although notification will be provided to Vendors whose bids are not accepted, further debriefing information will not be made available.  
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SPECIAL UNIT DESCRIPTIONS


[bookmark: _Hlk160184039]SECTION BFO
The BFO assembly unit shall include all necessary labor and material for pipeline crossings. The cable shall be installed to the owner and pipeline company excavation, encasement and depth separation requirements.

The Engineer shall determine all requirements, including physical construction, maximum dispersion and attenuation, frequency and bandwidth requirements. OTDR pictures at 1310 and 1550 nm indicating compliance with engineer’s specifications are required.
Fibers to be spliced are to be verified with a fiber talk set or fiber light meter and light source.
“I” Suffix is buried cable to be installed inside a duct placed by the contractor.  The placement of the duct will be compensated under other units (BM60( )).
“M” Suffix is micro-duct fiber.
“V(X)” Suffix represents one or more vacant ducts specified by the Engineer in the Explanatory Notes to be placed simultaneously in the same plow slot or trench.  Specify all cables and duct within parentheses ( ) with every succeeding cable or duct on the following next line.  The first value in the V suffix parentheses must indicate the number of ducts by the second value specifying the inside diameter of the ducts in inches or millimeters.  If cable is to be pulled into this duct as part of the construction then, cable placement must be compensated under the BFO work units suffixed "I".
BHF(XXX)	FIBER OPTIC HANDHOLE ASSEMBLY UNIT
This unit consists of the labor and material required to install one owner furnished hand hole. While the owner is furnishing the hand hole itself, the contractor is responsible for furnishing the remaining miscellaneous material as reflected on the BHF(30X17X24), & BHF(19X14X12), drawings. A “SL” suffix reflects a split lid on the hand hole. The split lid hand hole is to have a 3’ X 12” border of washed pea gravel or crushed stone around to top of the hand hole.
“T” suffix is traffic rated.
All hand holes are to be placed in the back of the right of way.

COXX(XX)
This unit consists of one (1) foot (0.305 m) of aerial filled fiber optic cable in place including supporting messenger of galvanized steel strand, lashing wire, attachments to strand, bonding of the armor (when present) and strand in accordance with the Construction Sheets.

COXX 
This unit consists of one (1) foot (0.305 m) of aerial filled fiber optic slack cable. 

BM51(X)
Fiber Optic Pre-connectorized Multiport Terminal Assembly Unit – Consists of the necessary labor and material to install a fiber optic pre-connectorized multiport terminal from a distribution enclosure to a handhole or buried plant housing.  This unit includes the installation of the stubbed fiber cables, multiport terminal, and the necessary cable work and hardware to secure and install the unit. In the parentheses, the number of ports must be indicated first by the length of the cable stubs in feet.  Installation of the buried plant enclosures and any splicing of the stubbed fiber optic cables must be compensated under separate units.   

[bookmark: _Hlk136530360]BM60( )
This unit consists of labor and material to place one lineal foot each of pipe. Where more than one pipe is being placed each pipe is to be of a different color. This unit shall also include any pipe and locate wire connections as required. This unit also includes all labor and material for placing this duct; insuring duct is open, and clear, which includes pulling or blowing a test 1” X 4” mandrel through these ducts if necessary. All other RUS requirements of the BM60 unit shall apply. Foam or duct seal the ends of all occupied conduit. Foam or duct seal the ends of all vacant duct.
All bores shall be between 4’ and 8’ deep. Any additional depth is to be APPROVED by the inspector before placement.

BM100
This unit consists of labor and material to place one lineal foot each of locate wire.

BMTAIL(XX)
This unit shall include the labor to place an owner furnished fiber optic pigtail between a splice kit in a hand hole, through conduit (all separately specified) and into an existing remote cabinet. The number in parenthesis reflects the number of fiber strands in the tail. This unit is on a per foot basis.

HBFOXX
This unit consists of the installation of an owner furnished fiber optic splice kit. Where a test station is called for, the ground wire(s) shall be a 6 gauge solid conductor ground wire and are to be terminated to the appropriate grounding lugs on the outside of the kit. All ground wires should be of adequate length to reach from the top of the locate post to center of the fiber optic coil inside the hand hole.	Where a test station is not called for the contractor is to furnish and install a braided ground strap inside the splice kit to connect the cable shields for continuity. All ground wires shall be labeled and tagged with direction of office, field, tap, etc.
The XX at the end of the unit name reflects the fiber size being placed in the kit. 
The owner will furnish the splice kits, grommets, and hardware/bracket to mount the kit to the aerial strand. The contractor is responsible for the ground wire and miscellaneous hardware. All other RUS requirements of the HBO unit shall apply.

HO1 FIBER OPTIC SPLICING ASSEMBLY UNITS
This unit consists of all labor and material necessary to splice and test one (1) fiber according to manufacturer’s practices. The test shall be an end-to-end test of each fiber, consisting of OTDR pictures at 1310 and 1550 nm taken from the office (C.O. or remote). Test data to be delivered to the Engineer shall include measured loss of each

fiber end to end, through each cable section, and at each splice. Average splice loss shall not exceed 0.2 db at 1310nm. Fibers are to be tested from the appropriate remote or office where a connector is available. Test results shall be provided to engineer on a cd or flash drive in PDF format.

Terminated fibers are to be verified with a fiber light meter. The receiving power must be between -28 dbm and -8 dbm on each fiber. All cables wires shall be labeled and tagged with direction of office, field, tap, etc.

All fiber leaving a central office or an LCP are to be tested. If a 96 fiber leaves the LCP but only the first 72 are spliced into the LCP tail, then those 72 are tested from inside the LCP and the remaining 24 fibers are tested from the hand hole outside of the LCP.

OTDR testing is to take place AFTER all splicing has been completed for a given serving area, not before.

On the OTDR testing, the reports provided to UPLINK should be clear and concise as to the location of the testing, what fibers are being tested and the span that’s being tested.
The “From” and “To” fields on the report should be filled in using the route/terminal information. 

PM60 AERIAL SLACK ORGANIZER ASSEMBLY UNIT
This unit consists of the necessary labor and material required to furnish and install one aerial fiber slack organizer (snowshoe). This includes all incidental material necessary for the installation.

Bonds: The contractor is to attach the bonds and torque them to 40 in/lbs. specs.

Locates: It is the contractor’s responsibility to call in any locates of existing utilities. In the case of the existing telephone cable owned by UPLINK, the contractor is responsible for the actual locating of UPLINK facilities. After location is complete, the contractor is to reattach the bonds and torque them to 40 in/lbs. specs. UPLINK will assist the contractor as necessary with any difficult or questionable locates.



An award resulting from this ITB is automatically canceled if federal funds under NTIA are not appropriated or otherwise made available to support the contract’s commencement or continuation of performance.  
 
Compliance with Laws 
The Contractor must, in performance of work under the contract, fully comply with all applicable federal, state, or local laws, rules and regulations.   Any subletting or subcontracting by the Contractor subjects subcontractors to these same provisions.  
 
Buy American Requirement 
To the extent applicable, the Contractor shall comply with the requirements as implemented unless NTIA waives the application of this provision. 
 
Prevailing Wage Rates and Labor Standards 
1. To the extent applicable, the Contractor shall pay all laborers and mechanics employed on the Project not less than the prevailing wage determined under the “Davis-Bacon Act” (40 USC 276(a)) for similar work in the civil subdivision for which the laborers and mechanics perform the work. In addition, to the extent applicable, the Contractor shall pay all laborers and mechanics overtime compensation in accordance with the provisions of the “Contract Work Hours and Safety Standards Act” (40 USC 327333).  See attachment Davis Bacon Addendum.  
2. The Contractor shall comply with all regulations issued pursuant to the above-referenced Acts and with all applicable federal and state laws and regulations.  
3. Decision to award a contractor or subcontractor is conditioned upon the acceptance of the wage determination by the awarded contractor.
4. Note:  The agreement has been attached and should be reviewed as a part of this ITB.


DAVIS-BACON ADDENDUM



(1) Minimum wages.

(i) All laborers and mechanics employed or working upon the site of the work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction or development of the project), will be paid unconditionally and not less often than once a week, and without subsequent deduction or rebate on any account (except such payroll deductions as are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR part 3) ), the full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due at time of payment computed at rates not less than those contained in the wage determination of the Secretary of Labor which is attached hereto and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the contractor and such laborers and mechanics.

Contributions made or costs reasonably anticipated for bona fide fringe benefits under section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of paragraph (a)(1)(iv) of this section; also, regular contributions made or costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage determination for the classification of work actually performed, without regard to skill, except as provided in § 5.5(a)(4). Laborers or mechanics performing work in more than one classification may be compensated at the rate specified for each classification for the time actually worked therein: Provided, That the employer's payroll records accurately set forth the time spent in each classification in which work is performed. The wage determination (including any additional classification and wage rates conformed under paragraph (a)(1)(ii) of this section) and the
Davis-Bacon poster (WH-1321) shall be posted at all times by the contractor and its subcontractors at the site of the work in a prominent and accessible place where it can be easily seen by the workers.

(ii)(A) The contracting officer shall require that any class of laborers or mechanics, including helpers, which is not listed in the wage determination and which is to be employed under the contract shall be classified in conformance with the wage determination. The contracting officer shall approve an additional classification and wage rate and fringe benefits therefore only when the following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a classification in the wage determination; and

(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained in the wage determination.





(B) If the contractor and the laborers and mechanics to be employed in the classification (if known), or their representatives, and the contracting officer agree on the classification and wage rate (including the amount designated for fringe benefits where appropriate), a report of the action taken shall be sent by the contracting officer to the Administrator of the Wage and Hour Division, Employment Standards Administration, U.S. Department of Labor, Washington, DC 20210. The Administrator, or an authorized representative, will approve, modify, or disapprove every additional classification action within 30 days of receipt and so advise the contracting officer or will notify the contracting officer within the 30-day period that additional time is necessary.

(C) In the event the contractor, the laborers or mechanics to be employed in the classification or their representatives, and the contracting officer do not agree on the proposed classification and wage rate (including the amount designated for fringe benefits, where appropriate), the contracting officer shall refer the questions, including the views of all interested parties and the recommendation of the contracting officer, to the Administrator for determination. The Administrator, or an authorized representative, will issue a determination within 30 days of receipt and so advise the contracting officer or will notify the contracting officer within the 30- day period that additional time is necessary.

(D) The wage rate (including fringe benefits where appropriate) determined pursuant to paragraphs (a)(1)(ii)(B) or (C) of this section, shall be paid to all workers performing work in the classification under this contract from the first day on which work is performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee or other third person, the contractor may consider as part of the wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or program, Provided, That the Secretary of Labor has found, upon the written request of the contractor, that the applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may require the contractor to set aside in a separate account assets for the meeting of obligations under the plan or program.

(2) Withholding. Uplink, LLC shall upon its own action or upon written request of an authorized representative of the Department of Labor withhold or cause to be withheld from the contractor under this contract or any other Federal contract with the same prime contractor, or any other federally-assisted contract subject to Davis-Bacon prevailing wage requirements, which is held by the same prime contractor, so much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics, including apprentices, trainees, and helpers, employed by the contractor or any subcontractor the full amount of wages required by the contract. In the event of failure to pay any laborer or mechanic, including any apprentice, trainee, or helper, employed or working on the site of the work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction or development of the project), all or part of the wages required by the contract, the Rural Utilities Service (RUS) may, after written notice to the contractor, sponsor, applicant, or owner, take such action as30



	

may be necessary to cause the suspension of any further payment, advance, or guarantee of funds until such violations have ceased.

(3) Payrolls and basic records.

(i) Payrolls and basic records relating thereto shall be maintained by the contractor during the course of the work and preserved for a period of three years thereafter for all laborers and mechanics working at the site of the work (or under the United States Housing Act of 1937, or under the Housing Act of 1949, in the construction or development of the project). Such records shall contain the name, address, and social security number of each such worker, his or her correct classification, hourly rates of wages paid (including rates of contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of the types described in section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked, deductions made and actual wages paid. Whenever the Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or mechanic include the amount of any costs reasonably anticipated in providing benefits under a plan or program described in section 1(b)(2)(B) of the Davis-Bacon Act, the contractor shall maintain records which show that the commitment to provide such benefits is enforceable, that the plan or program is financially responsible, and that the plan or program has been communicated in writing to the laborers or mechanics affected, and records which show the costs anticipated or the actual cost incurred in providing such benefits. Contractors employing apprentices or trainees under approved programs shall maintain written evidence of the registration of apprenticeship programs and certification of trainee programs, the registration of the apprentices and trainees, and the ratios and wage rates prescribed in the applicable programs.

(ii)(A) The contractor shall submit weekly for each week in which any contract work is performed a copy of all payrolls to the RUS if the agency is a party to the contract, but if the agency is not such a party, the contractor will submit the payrolls to the applicant, sponsor, or owner, as the case may be, for transmission to the RUS. The payrolls submitted shall set out accurately and completely all of the information required to be maintained under 29 CFR 5.5(a)(3)(i), except that full social security numbers and home addresses shall not be included on weekly transmittals. Instead the payrolls shall only need to include an individually identifying number for each employee (e.g., the last four digits of the employee's social security number). The required weekly payroll information may be submitted in any form desired. Optional Form WH-347 is available for this purpose from the Wage and Hour Division Web site at http://www.dol.gov/esa/whd/forms/wh347instr.htm or its successor site. The prime contractor is responsible for the submission of copies of payrolls by all subcontractors. Contractors and subcontractors shall maintain the full social security number and current address of each covered worker, and shall provide them upon request to the RUS if the agency is a party to the contract, but if the agency is not such a party, the contractor will submit them to the applicant, sponsor, or owner, as the case may be, for transmission to the RUS the contractor, or the Wage and Hour Division of the Department of Labor for purposes of an investigation or audit of compliance with prevailing wage requirements. It is not a violation of this section for a prime contractor to require a subcontractor to provide addresses and social security numbers to the prime contractor for its own records, without weekly submission to the sponsoring government agency (or the applicant, sponsor, or owner).

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or subcontractor or his or her agent who pays or supervises the payment of the persons employed under the contract and shall certify the following:



(1) That the payroll for the payroll period contains the information required to be provided under
§ 5.5 (a)(3)(ii) of Regulations, 29 CFR part 5, the appropriate information is being maintained under § 5.5 (a)(3)(i) of Regulations, 29 CFR part 5, and that such information is correct and complete;

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract during the payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly or indirectly from the full wages earned, other than permissible deductions as set forth in Regulations, 29 CFR part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or cash equivalents for the classification of work performed, as specified in the applicable wage determination incorporated into the contract.

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347 shall satisfy the requirement for submission of the “Statement of Compliance” required by paragraph (a)(3)(ii)(B) of this section.

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal prosecution under section 1001 of title 18 and section 231 of title 31 of the United States Code.

(iii) The contractor or subcontractor shall make the records required under paragraph (a)(3)(i) of this section available for inspection, copying, or transcription by authorized representatives of the RUS or the Department of Labor, and shall permit such representatives to interview employees during working hours on the job. If the contractor or subcontractor fails to submit the required records or to make them available, the Federal agency may, after written notice to the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds. Furthermore, failure to submit the required records upon request or to make such records available may be grounds for debarment action pursuant to 29 CFR 5.12.

(4) Apprentices and trainees--

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed when they are employed pursuant to and individually registered in a bona fide apprenticeship program registered with the U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer and Labor Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in his or her first 90 days of probationary employment as an apprentice in such an apprenticeship program, who is not individually registered in the program, but who has been certified by the Office of Apprenticeship Training, Employer and Labor Services or a State Apprenticeship Agency (where appropriate) to be eligible for probationary employment as an apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be greater than the ratio permitted to the contractor as to the entire work force under the registered program. Any worker listed on a payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above, shall be paid not less than the applicable wage rate on the wage determination for the classification of work actually performed. In addition, any apprentice

performing work on the job site in excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on the wage determination for the work actually performed. Where a contractor is performing construction on a project in a locality other than that in which its program is registered, the ratios and wage rates (expressed in percentages of the journeyman's hourly rate) specified in the contractor's or subcontractor's registered program shall be observed. Every apprentice must be paid at not less than the rate specified in the registered program for the apprentice's level of progress, expressed as a percentage of the journeymen hourly rate specified in the applicable wage determination. Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program. If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe benefits listed on the wage determination for the applicable classification. If the Administrator determines that a different practice prevails for the applicable apprentice classification, fringes shall be paid in accordance with that determination. In the event the Office of Apprenticeship Training, Employer and Labor Services, or a State Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship program, the contractor will no longer be permitted to utilize apprentices at less than the applicable predetermined rate for the work performed until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate for the work performed unless they are employed pursuant to and individually registered in a program which has received prior approval, evidenced by formal certification by the U.S. Department of Labor, Employment and Training Administration. The ratio of trainees to journeymen on the job site shall not be greater than permitted under the plan approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate specified in the approved program for the trainee's level of progress, expressed as a percentage of the journeyman hourly rate specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour Division determines that there is an apprenticeship program associated with the corresponding journeyman wage rate on the wage determination which provides for less than full fringe benefits for apprentices. Any employee listed on the payroll at a trainee rate who is not registered and participating in a training plan approved by the Employment and Training Administration shall be paid not less than the applicable wage rate on the wage determination for the classification of work actually performed. In addition, any trainee performing work on the job site in excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on the wage determination for the work actually performed. In the event the Employment and Training Administration withdraws approval of a training program, the contractor will no longer be permitted to utilize trainees at less than the applicable predetermined rate for the work performed until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this part shall be in conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 CFR part 30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR part 3, which are incorporated by reference in this contract.

(6) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses contained in 29 CFR 5.5(a)(1) through (10) and such other clauses as the NTIA may by appropriate instructions require, and also a clause requiring the subcontractors to include these clauses in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any subcontractor or lower tier subcontractor with all the contract clauses in 29 CFR 5.5.

(7) Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by reference in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this contract shall not be subject to the general disputes clause of this contract. Such disputes shall be resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6, and 7. Disputes within the meaning of this clause include disputes between the contractor (or any of its subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or their representatives.

(10) Certification of eligibility.

(i) By entering into this contract, the contractor certifies that neither it (nor he or she) nor any person or firm who has an interest in the contractor's firm is a person or firm ineligible to be awarded Government contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.

Date	Date 	

[bookmark: _Hlk136511297]_________________________________		
Legal Name of Owner	Legal Name of Contractor

By 		By	



Title	Title
[bookmark: file:///O/24-506%20BAY%20SPRINGS/002%20S][bookmark: _Hlk136338380]Prevailing Wage Table for Tunica and Coahoma Counties – Davis Bacon requirements

https://sam.gov/wage-determination/
Using heavy construction category
	County
	Power Equipment Operators (Backhoe/Excavator/Trackhoe) – Prevailing Wage for Drill or Plow Operators
	General Laborer – Prevailing Wage for Box or Bore Pit Labor
	Electrician – prevailing wage for Splicers

	[bookmark: _Hlk133578063]Coahoma
Davis-Bacon Act WD#MS20240073
	$16.20 (fringes 1.71)  Total per hour $17.91
	$17.20 (minimum rate for laborers in 2024)
	21.09 (fringes 7.61)  Total per hour $28.70

	Tunica
Davis-Bacon Act WD#MS20240062
	$17.01 (fringes 0.00)  Total per hour $17.01
	$17.20 (minimum rate for laborers in 2024)
	29.20 (fringes 6.68+1.5%+8%)  Total per hour $28.41
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  "General Decision Number: MS20240073 01/05/2024

Superseded General Decision Number: MS20230073

State: Mississippi

Construction Type: Heavy
HEAVY CONSTRUCTION PROJECTS

Counties: Attala, Bolivar, Coahoma, Grenada, Holmes, Leflore, 
Montgomery, Panola, Quitman, Sunflower, Tallahatchie, 
Washington and Yalobusha Counties in Mississippi.


HEAVY CONSTRUCTION PROJECTS EXCLUDING FLOOD CONTROL

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.20 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2024.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $12.90 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2024.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.


Modification Number     Publication Date
          0              01/05/2024

 IRON0469-001 06/01/2017

                                  Rates          Fringes

IRONWORKER (STRUCTURAL)..........$ 21.00             8.81
----------------------------------------------------------------
  SUMS2015-039 04/03/2017

                                  Rates          Fringes

CARPENTER, Includes Form Work....$ 16.78 **          0.00
  
CEMENT MASON/CONCRETE   
FINISHER, Includes Water   
Sewer Lines......................$ 14.95 **          0.00
  
ELECTRICIAN......................$ 21.09             7.61
  
IRONWORKER, REINFORCING..........$ 18.50             0.00
  
LABORER: Common or General,   
Includes Water Sewer Lines.......$ 11.27 **          1.71
  
LABORER: Pipelayer, Includes   
Water Sewer Lines................$ 13.29 **          1.88
  
OPERATOR:   
Backhoe/Excavator/Trackhoe,   
Includes Water Sewer Lines.......$ 16.29 **          1.71
  
OPERATOR: Bulldozer, Includes   
Water Sewer Lines................$ 16.31 **          0.00
  
TRUCK DRIVER: Dump Truck,   
Includes Water Sewer Lines.......$ 11.66 **          0.00
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90).  Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).


----------------------------------------------------------------


The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.



----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on
   a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

          END OF GENERAL DECISION"




  "General Decision Number: MS20240062 01/05/2024

Superseded General Decision Number: MS20230062

State: Mississippi

Construction Type: Heavy
HEAVY CONSTRUCTION PROJECTS

Counties: Benton, De Soto, Marshall, Tate and Tunica Counties 
in Mississippi.


HEAVY CONSTRUCTION PROJECTS EXCLUDING FLOOD CONTROL

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.20 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2024.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $12.90 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2024.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.


Modification Number     Publication Date
          0              01/05/2024

 ELEC0903-007 01/01/2022

                                  Rates          Fringes

ELECTRICIAN......................$ 29.20     6.68+1.5%+8%
----------------------------------------------------------------
  SUMS2015-027 04/03/2017

                                  Rates          Fringes

CARPENTER, Includes Form Work....$ 16.45 **          0.00
  
CEMENT MASON/CONCRETE FINISHER...$ 15.36 **          0.00
  
IRONWORKER, REINFORCING..........$ 20.63             0.00
  
IRONWORKER, STRUCTURAL...........$ 19.00             0.00
  
LABORER: Common or General,   
Includes Water Sewer Lines.......$ 14.29 **          0.00
  
LABORER: Pipelayer, Includes   
Water Sewer Lines................$ 12.75 **          0.00
  
OPERATOR:    
Backhoe/Excavator/Trackhoe.......$ 16.63 **          1.37
  
OPERATOR:  Bulldozer.............$ 18.85             1.18
  
OPERATOR:  Crane.................$ 22.41             4.66
  
TRUCK DRIVER: Dump Truck,   
Includes Water Sewer Lines.......$ 16.03 **          0.95
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90).  Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).


----------------------------------------------------------------


The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.



----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on
   a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

          END OF GENERAL DECISION"
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